2000 Nursing Survey

Survey – this survey is a collaborative project, for manpower research purposes, between the Colorado Board of Nursing and the University of Colorado Health Sciences Center.  The staff from the Nursing Board shares the data, without revealing individual identification, with the Human Resources Division (HRS), Department of Personnel.

Main data considered in the analyses are as follows:

· Current health care professional positions such as staff/office nurse, charge nurse, nurse manger, supervisor, nursing executive, case manager, clinical nurse specialist, consultant, instructor/faculty, nurse practitioner, nurse midwife, nurse anesthetist, other, and do not work in nursing.

· Highest level of nursing education such as lpn, associate, diploma, bachelors, nd (nurse doctorate), masters, and doctorate

· Facility where one works such as hospital, nursing home, home health, nursing education, public/private school, occupational health, private/group practice, community/public health, managed care/insurance, nursing pool, self-employed nursing, others, and do not work in nursing. 

· Primary clinical specialty such as general, critical care/emergency room/operating room, geriatric, ob/gyn/l&d, med/surgery, pediatrics, psychological/mental health, public health school nursing, others, and do not work in nursing. 

· County where one works

Data:  Overall, 13,570 records were collected from the survey.  Those who do not report any pay information or those who do not currently work within the state of Colorado are excluded from the data analyses.  In addition, the reported hourly rates are converted into monthly wages by the formula:  hourly rate * 2080 / 12 months = monthly wage.  For those who only reported annual wages, the monthly wages are obtained by dividing the annual wages by twelve months.  Monthly wages lower than $1,000 or higher than $20,000 are excluded from the data analysis.

Findings:

Pay and Nursing Position

As summarized in the following table, the average monthly wages are highest for nurse anesthetists and lowest for staff/office nurses and charge nurses.  

	Position
	Monthly Wage
	# Employees

	Nurse anesthetist
	$6,984
	53

	nursing executive
	$5,393
	216

	Consultant
	$5,189
	157

	Nurse midwife
	$5,079
	42

	Nurse practitioner
	$4,920
	414

	Nurse manager
	$4,383
	510

	clinical nurse specialist
	$4,319
	291

	instructor/faculty
	$4,244
	135

	Supervisor
	$4,086
	336

	Case manager
	$3,903
	497

	charge nurse
	$3,723
	989

	staff/office nurse
	$3,660
	4345


Pay and Health Care Facility

Average monthly wages for different health facilities are summarized in the following.  

	Facility
	Monthly Wage
	# Employees

	self-employed nursing
	$5,877
	58

	nursing education
	$4,523
	100

	occupational health
	$4,346
	83

	managed care/insurance
	$4,229
	265

	nursing pool
	$4,170
	26

	Hospital
	$4,001
	5022

	private/group practice
	$3,773
	946

	community/public health
	$3,758
	325

	home health
	$3,734
	447

	nursing home
	$3,672
	600

	pub/private school
	$3,279
	160


Since the make-up of different health care professionals within each health care facility may differ, the following table summarizes the average monthly wages by both facility and position.  For the most prevalent positions (staff/office nurse, charge nurse, and nurse practitioner), hospitals are the highest paying organizations. 

	 
	community/

public health
	home health
	Hospital
	managed care/insur-ance
	nursing education
	nursing home
	nursing pool
	occupational health
	private/group practice
	pub/private school
	self-employed nursing

	Crna
	 
	 
	$7,795
	 
	 
	 
	 
	 
	$3,695
	 
	 

	Nursing executive
	$4,794
	$4,976
	$6,512
	$5,795
	$3,885
	$4,502
	$5,000
	$4,859
	$3,886
	$4,352
	$4,798

	Nurse practitioner
	$4,514
	$5,876
	$5,553
	$5,224
	$4,007
	$5,176
	$4,333
	$5,068
	$4,696
	$4,386
	$4,604

	nurse midwife
	$5,129
	 
	$5,429
	 
	$5,667
	 
	 
	 
	$4,959
	 
	$5,833

	nurse manager
	$3,907
	$4,198
	$4,916
	$4,695
	 
	$3,891
	 
	$4,304
	$4,069
	$3,422
	 

	consultant
	$4,128
	$2,907
	$4,685
	$4,784
	$6,518
	$5,817
	 
	$4,688
	$4,032
	$3,861
	$6,461

	supervisor
	$3,850
	$3,887
	$4,534
	$4,830
	$3,640
	$3,526
	$5,113
	$4,998
	$3,682
	$5,155
	 

	instructor/faculty
	$3,934
	$4,096
	$4,313
	$4,767
	$4,338
	$3,770
	$4,680
	 
	$2,917
	$3,127
	$7,333

	clinical nurse specialist
	$4,243
	$3,583
	$4,195
	$4,451
	$4,680
	$3,216
	 
	$4,132
	$4,916
	$3,228
	$7,579

	case manager
	$3,426
	$3,764
	$4,052
	$3,882
	 
	$3,518
	 
	$4,485
	$3,860
	$3,030
	$6,789

	charge nurse
	$3,245
	$3,219
	$3,884
	$3,886
	 
	$3,408
	$3,871
	$2,825
	$3,593
	$3,640
	 

	staff/office nurse
	$3,318
	$3,505
	$3,749
	$3,968
	$3,937
	$3,555
	$4,025
	$3,707
	$3,247
	$3,068
	$3,813


Pay and Specialty Areas

In terms of primary clinical specialty areas, the areas that receive the highest pay are psychological/mental health, ob/gyn, critical care, and pediatrics.  

	Specialty
	Monthly Wage
	# Employees

	psych/mental health
	$4,091
	414

	ob/gyn/l&d
	$3,996
	757

	critical care/er/or
	$3,988
	1649

	Pediatrics
	$3,941
	506

	General
	$3,845
	439

	Geriatrics
	$3,764
	716

	public health
	$3,713
	241

	med/surg
	$3,701
	890

	school nursing
	$3,355
	166


Further analysis of the specialty areas and the health care positions show that the more prevalent positions such as staff nurses and charge nurses receive the highest pay in the areas of critical care and pediatrics.  

	Position
	critical care/er/or
	general
	geriatrics
	med/surg
	ob/gyn/l&d
	pediatrics
	psych/  mental health
	public health
	school nursing

	Crna
	$7,280
	 
	 
	 
	$9,427
	 
	 
	 
	 

	nurse midwife
	 
	$3,917
	 
	 
	$5,171
	 
	 
	 
	 

	nurse practitioner
	$5,324
	$4,707
	$5,118
	$4,397
	$4,849
	$4,654
	$5,088
	$4,803
	$4,172

	clinical nurse specialist
	$4,298
	$4,287
	$4,404
	$3,851
	$4,482
	$4,248
	$4,972
	$3,573
	$3,155

	nurse manager
	$4,978
	$4,056
	$3,881
	$5,110
	$4,698
	$4,713
	$4,944
	$4,043
	$3,370

	instructor/faculty
	$4,019
	$4,192
	$3,873
	$4,087
	$3,893
	$4,897
	$4,923
	$4,516
	$3,946

	Nursing executive
	$6,289
	$5,723
	$4,409
	$5,603
	$9,357
	$6,180
	$4,903
	$4,379
	$5,611

	Consultant
	$4,506
	$4,205
	$6,456
	$4,663
	$4,389
	$5,373
	$4,521
	$4,886
	$3,878

	Supervisor
	$4,387
	$4,252
	$3,616
	$4,369
	$4,132
	$4,309
	$4,230
	$3,791
	$5,280

	charge nurse
	$3,969
	$3,493
	$3,414
	$3,759
	$3,915
	$4,036
	$3,767
	$3,263
	$3,434

	staff/office nurse
	$3,820
	$3,395
	$3,542
	$3,556
	$3,678
	$3,705
	$3,686
	$3,218
	$3,041

	case manager
	$3,849
	$3,903
	$4,179
	$3,952
	$3,677
	$4,103
	$3,585
	$3,404
	$2,995


Pay and Education 

It is evident that the higher one’s nursing degree, the higher one’s wage (see the table below).  

	education
	Monthly Wage
	# Employees

	Doctorate
	$5,616
	40

	Masters
	$4,799
	949

	bachelors
	$3,926
	3873

	Diploma
	$3,916
	1387

	Associate
	$3,667
	2495

	lpn
	$3,447
	7

	nursing doctorate
	$3,187
	33


The following table shows that while the type of position is a determining factor for compensation, within the same position levels (e.g., all nursing executives, instructor/faculty, clinical nurse specialists, etc.), typically the higher one’s education degree, the higher one’s pay. 

	position
	associate
	bachelors
	diploma
	doctorate
	Lpn
	masters
	nursing doctorate

	crna
	$8,152
	$6,863
	$9,109
	 
	 
	$7,335
	 

	nurse midwife
	$6,250
	$5,625
	 
	$5,000
	 
	$5,022
	 

	nursing executive
	$4,876
	$5,157
	$4,963
	$7,425
	 
	$6,069
	 

	nurse practitioner
	$5,467
	$5,068
	$4,978
	$5,200
	 
	$4,850
	$3,903

	nurse manager
	$3,947
	$4,498
	$4,257
	 
	 
	$4,912
	 

	consultant
	$4,914
	$4,344
	$4,685
	$4,960
	 
	$6,019
	$3,163

	instructor/faculty
	$3,452
	$4,140
	$4,415
	$5,438
	 
	$3,983
	$4,160

	clinical nurse specialist
	$3,733
	$4,123
	$3,909
	$6,125
	$2,687
	$5,009
	$3,892

	supervisor
	$3,931
	$4,113
	$3,991
	$4,767
	 
	$4,739
	$3,871

	case manager
	$3,838
	$3,898
	$3,882
	 
	 
	$4,270
	$2,652

	charge nurse
	$3,558
	$3,866
	$3,825
	 
	 
	$3,665
	$3,448

	staff/office nurse
	$3,546
	$3,685
	$3,804
	 
	$3,589
	$3,860
	$3,045


Pay and Geographic Areas

Overall, the metro area (including Boulder) shows a higher average pay than other areas (table below), followed by the central west (high country) areas.

	Geographic Area
	Monthly Wage
	# Employees

	Metro
	$4,125
	4989

	Central West
	$4,117
	127

	North
	$3,881
	777

	Central East
	$3,838
	46

	Northwest
	$3,798
	205

	South
	$3,735
	1562

	Northeast
	$3,635
	111

	Southwest
	$3,551
	863

	Southeast
	$3,390
	151


The following table further shows average wages for different positions throughout Colorado.  Depending on specific positions, different market areas pay differently.  

	position
	Central East
	Central West
	Metro
	North
	North East
	North West
	South
	South East
	South West

	crna
	$10,920
	 
	$7,317
	$8,959
	$8,482
	$8,333
	$6,763
	$11,250
	$5,104

	nursing executive
	$3,730
	$6,898
	$5,787
	$5,521
	$4,939
	$4,671
	$5,428
	$3,752
	$4,618

	nurse midwife
	 
	$6,250
	$5,171
	$4,623
	 
	$4,650
	$5,178
	$4,333
	$4,980

	consultant
	$3,207
	$4,259
	$5,071
	$3,805
	 
	$3,101
	$4,040
	$3,293
	$5,706

	nurse practitioner
	$4,725
	$4,872
	$4,967
	$4,722
	$3,377
	$4,897
	$5,032
	$3,951
	$4,784

	nurse manager
	$3,477
	$4,415
	$4,670
	$4,495
	$3,730
	$4,744
	$4,008
	$3,551
	$3,999

	instructor/faculty
	$4,001
	$4,910
	$4,598
	$4,199
	$3,042
	$4,099
	$3,881
	$4,376
	$3,594

	clin nurse specialist
	 
	$5,917
	$4,354
	$4,416
	$3,867
	$3,940
	$4,271
	$3,207
	$3,988

	supervisor
	$4,023
	$4,527
	$4,257
	$3,879
	$3,378
	$4,229
	$3,988
	$3,866
	$3,801

	case manager
	$4,160
	$4,347
	$4,025
	$3,568
	$4,072
	$3,420
	$3,948
	$3,486
	$3,484

	charge nurse
	$3,047
	$4,316
	$3,986
	$3,715
	$3,317
	$3,837
	$3,548
	$3,179
	$3,308

	staff/office nurse
	$3,266
	$3,800
	$3,818
	$3,647
	$3,538
	$3,526
	$3,437
	$3,063
	$3,283


Summary of Nursing Board Data Analyses

From the pay information collected by the Nursing Board and the Health Sciences Center at the University of Colorado, approximately 8,800 records were collected from nurses working in Colorado.  Five major variables were analyzed.  They are (1) nurse position, (2) specialty area, (3) work facility, (4) education level, and (5) geographic area.   Nurse anesthetists are the highest paid professionals among all nurse specialties.  Staff nurses and charge nurses are paid relatively higher in hospitals.  Nurses working in the psychological and mental health care facilities are paid higher than others.  In general, educational levels correlate positively with pay.  Finally, the metro area shows an overall highest wage earned by nursing professionals.  However, the southeast (anesthetists) and the central west markets show highest pay for select nurse positions (clinical nurse specialists).
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